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LETTER FROM THE
EXECUTIVE DIRECTOR

A

s the school year comes to a close, I am reflecting on
the trials and possibilities before us as we navigate
this critical moment for our country. This is especially
true for our public education system.
We learned many lessons about ourselves, our students and our c ollective resilience
as a community. There are old educational practices that will be permanently left in the
past and many new ideas on how we can make our educational systems more effective
for every student. Either way, after two years of many ideas and iterations, we know that
excellent teachers are going to be the cornerstone of any path forward

We all know from experience that our teachers deserve more than appreciation for
making it through another difficult year—they deserve sustained action and support
through this moment and beyond. In the year to come, we will continue pushing for the
modernization of the education profession and the conditions teachers deserve so that
all of our schools can thrive in the long term.
It’s an honor to be in this work alongside you.

Pallavi Abraham
Executive Director
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It has been a year simultaneously filled with stoicism, adaptability and innovation. We have
seen that the brilliance of our students endures, and that the most powerful solutions
already exist in our communities. I’m inspired by our teacher’s actions and accomplishments,
especially those who spearheaded school-wide efforts to impact change. They continue
to show us what’s possible despite the tumultuous year we’ve had.
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THE NEED
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Every student deserves great teachers
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Teachers are
the single most
important factor
in a student’s
academic
achievement.1

We spend
$7 billion
each year
due to
teacher
attrition.2

50% of
teachers leave
the field
within 5 years.3

Teachers are
50% more
likely to leave
urban districts.3
Only 18%
of teachers
are people
of color. 4

THE CONTEXT DUJOUR

Despite pre-pandemic improvements in staff retention,
COVID-19 has caused an uptick in resignations.5,6
Amidst a
statewide
teacher shortage,
retirements and
resignations are
increasing and
will likely most
affect teachers
and students
of color.

49% of Illinois
superintendents
say that educator
burnout has
been exacerbated
by the pandemic.
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More than
one third of
Illinois teachers
surveyed said
they have
considered
leaving the
profession amid
COVID-19 stress.
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THE SOLUTION
Investing in Excellent Educators

VISION: We envision a city where the best people are empowered
to continue serving in our most under-resourced communities.

MISSION: Teachers Supporting Teachers mobilizes and supports
teacher leaders to have a lasting impact in their schools.

THEORY OF CHANGE: Knowing that our impact encompasses
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not just retention, but the larger ripple effect a teacher has when they
commit to their school- our Theory of Change is true capacity b
 uilding.
We invest in a diverse cohort of teacher leaders by energizing and
empowering their leadership abilities. In turn our teachers invest in
their teams, the teams invest in their students, and students succeed.
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Invest In
Excellent
Educators

Energize &
Empower Their
Leadership

Build
Lasting Staﬀ
Capacity

Ensure Better
Outcomes for
More Students

THE PROGRAMS

We create impact through our two arms of programming
MOBILIZE: Teacher leaders are constantly seeking to improve their
practice. As in any field, one of the best methods to improve practice
is to build a committed network of like-minded individuals who
can learn from each other. TST has built a community of educators
connected by a passion for school improvement through PD and
resource sharing around topics such as differentiated learning and
culturally responsive education.

leaders they want to be and to have their voices brought to the
decision making table. The TST “Impact Team” program is led by
the Teacher Liaison (TL), who collaborates with their principal and
colleagues to enact lasting change for their school. With the tailored
support of a TST Coach, the TL works over the course of the year
to improve student outcomes and foster a positive staff culture. By
leading an Impact Team, educators have the opportunity to address
a school specific need, develop leadership skills, and expand their
impact without leaving the classroom.

TST Coach

Teacher
Liaison
Principal

School
Impact Team

Better
Outcomes
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SUPPORT: Our teachers deserve opportunities to grow into the
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“Great Vision without Great People
is IRRELEVANT. ”
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— Jim Collins
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OUR IMPACT
The Numbers

SUPPORT PROGRAM

10 Newsletters
to the community

40 Teacher Liaisons leading work in schools

5 Alumni touchpoints

225 Teachers on Impact Teams

22% Growth on
all social media platforms

20 TST Coaches lending support

3000+ TST
community members

100+ projects completed, all of which
focused on improving outcomes for students
3 Cohorts of teachers focused on MTSS & Special
Education, Instructional Leadership, and School Culture
58% of our Teachers Leaders identify as BIPoC
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MOBILIZE PROGRAM
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OUR IMPACT
The Schools we Serve
Acero Cruz

30 SCHOOLS
ACROSS CHICAGO

Jamieson

Lake View
Foreman

Alcott

16,000+ Students
Office of CTE

Nash

Al Raby

Davis
Acero Brighton Park
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Kennedy
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●

Skinner West

Sumner

Bronzeville
Classical

●

87% identify as BIPoC

●

17% are Diverse Learners

●

17% identify as ESL

Richard
J. Daley
Walter H. Dyett

Sandoval

Nightingale

Fuller

>80% of students qualify
to receive free or reduced lunch

Beethoven
Claremont
Academy

KIPP Bloom

UChicago
Woodlawn

ILLINOIS

King

INDIANA

Perspectives Middle

Coles

Epic

Amelia Earhart

Percy L. Julian

Sadlowski

CICS Lloyd Bond

95%

of TST t eachers agreed that
their work with TST had a
positive impact on students.

OUR IMPACT

Improving Teacher Retention

“It’s about getting the best people, retaining them,
nurturing a creative environment to help them innovate.”
— Marissa Mayer, CEO of Yahoo

F

eeling at home where you work is a huge factor
in workers not just “doing” their job, but loving it.
Schools must create environments in which excellent,
experienced adults are excited to stay and can see a longterm career filled with autonomy, learning, and opportunity.

“At my current school, I was
ready to leave the city and
possibly even leave education. But my work with TST
and personal growth that
I experienced through the
program has helped me to
see the value that I can bring
to urban education and the
work I still have to do.”
— Jessica Cipicchio,
TST Coach

As our Illinois and Chicago student
body grows increasingly diverse,
the educator workforce is failing to
keep pace. 7
●

●

TST empowers and retains BIPoC
teacher leaders at rates significantly
higher than city and state averages.
●

53% of Illinois students (89%
in Chicago) identify as BIPoC
Whereas only 18% of Illinois
teachers (50% in Chicago) identify
as BIPoC

●

This school year 58% of our
teachers leaders identified
as BIPoC
Our BIPoC teachers leaders
are retained at identical rates
as their White peers

TST’s work not only surpasses district
and school retention averages by
over 10%, but ensures that excellent,
engaged teachers are kept from year
to year.
●

84% of teachers agree that their
work with TST has contributed
to their excitement to remain at
their school or in urban education
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STATS
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OUR IMPACT
Working Hand in Hand
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Teach For America (TFA) - This past
year we developed a new opportunity
with Teach for America to empower
nine of their alumni to take on new
leadership positions.
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TFA Alumnus Daja Johnson
led the math team at
Beethoven Elementary
School to increase math
scores for students in the
5th-8th grades. This team
designed intervention kits
which provided small group
supplies and differentiation resources to support
teachers as they worked
to access all learners. They also started a new initiative
called “Math Talks” in which students in every classroom
engaged in math-based dialogues everyday. She and
her team not only created a PD for teachers around
Math Talks, but also made sentence-stem posters for
each classroom.

Chicago Foundation for Education (CFE) - In
partnership with CFE for the third year in a
row, we were able to fund mini-grants to
13 teacher leaders giving them the autonomy
to purchase needed supplies for their teams.

TST Veteran, Amanda
Lonis at Jamieson
Elementary, led the
Literacy PLC to improve
reading scores school-wide,
with a particular focus on
their ELL student population.
In the second semester, their
team created an integrated
unit to build critical thinking
skills to help ELL students
better master vocabulary across disciplines. Through this
cross-curricular study, students explored Ancient Greek
Mythology, as well as mastered grade-level standards in
reading, arts and writing. Thanks to a TST|CFE grant, the
unit culminated in a schoolwide showcase.

OUR IMPACT

The Power Of Mentorship And Coaching
Study after study has shown the importance of mentorship,
especially for those beginning their teaching career or changing
schools. As a result, strong mentorship can be a game-changer
for keeping teachers in the classroom longer.

- KIPP Bloom Impact Team Member

Inspired people,
inspire people.

COACH SPOTLIGHT: Emily Wilkie
A veteran with TST, Emily
adds joy and thoughtfulness to all her conversations with her fellow
coaches and her TLs.
She brings this same
spirit to her work at her
school-filling in whenever needed, acting as a
mentor, and ensuring that
every student receives the
support they need to be successful. With ten years
of experience, she has served in multiple leadership
roles including as a restorative justice facilitator,
teacher coach, and department lead.
“My Coach is the best and has really been there for me during very
hard times. Emily is kind, inspiring, and a great listener. I am thankful
for the great work she helped me do this year.”
–Keren M. (TL Coached by Emily)

95%

of TST Teacher
Leaders agreed
that their work
with their TST
coach has
made them a
better leader.
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“Our Teacher Leader created
a safe and trusting place for
us to meet right away. She has
made me feel comfortable to
bring up obstacles I am dealing
with without fear of judgment.
She always has a solution that
is tangible and helpful. Sometimes I come into the meeting
feeling tired and stressed from
the day, but I always leave
feeling energized and ready
to get to work.”
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OUR IMPACT

Empowering Educators To Lead In Chicago
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We know that a school filled with
strong teacher leaders is better able
to address the barriers our students
face. When we have multiple leaders,
collectively pulling in the same d
 irection
and guided by the same vision and
values towards a common set of goals,
students benefit. Investment in teacher
leaders is a key predictor of not only
school effectiveness, but also whether
teachers stay in their building and
the profession.

14

“Working with TST has
been an enlightening and
empowering experience
as a coach. I have learned
valuable problem solving
and equity strategies
that I can a
 pply in various
scenarios. I appreciate all of the knowledge that I gained from the PD sessions
provided during the school year. I was able
to think outside the box and push myself
to be a better leader because of TST.”
- Kimiko Cowley-Pettis, TST Coach

96%

of Coaches and
Teacher Liaisons
agreed that
their work with
TST has
empowered
them to be a
teacher leader.

90%

of principals
agreed that
The TST program
has helped
grow their
teachers’
leadership
skills.

You don’t build a business—you build people,
and then people build the business.
– Zig Ziglar

At TST we are working to grow our
early stage teacher leaders as we
work to fill our city’s education pipeline with high qualified, equity-focused
candidates. Our program specifically
develops Chicago teachers to lead in
Chicago—aligning our content and
curriculum to NEA standards and the
LeadwithCPS Framework.8

“TST has influenced our teacher leader
to engage in critical conversations with
colleagues and lead professional learnings
addressing both student reengagement
and student learning outcomes.”
- Wilma David, Sandoval Elementary Principal

OUR IMPACT

Building Collective Responsibility
Chicago Public Schools—Through our partnership with the
CPS Talent Office, we are helping to build a strong pipeline of
educators. Over the past six years we have built a city-wide network
of teachers who are collaborating, engaging with the latest trends
in education and growing together. Our work has the potential to
transcend the walls within a school building and create a strong
community of long-term, career teachers across Chicago.

of TST teachers agree that they
and their team feel responsible
to help each other do their best.

TEAM SPOTLIGHT:
CPS Office of Computer Science

TST collaborated with the Office of CTE to develop
a “coach the coach” PLC curriculum for 13 teachers
across the district. These teachers engaged in four
different sessions, learning about building engagement & accountability in learning communities and
consensus-building best practices.

As a joint initiative with CME, TST supported two district-wide PLCs
for the Office of CS. Aligned to the district’s curriculum vision,
one PLC focused on 8th-Grade Introduction to CS and the other
focused on Advanced Placement CS. These PLCs created a
collaborative space for over 45 teachers to explore best practices
in Computer Science instruction.

“I love working with this PLC because I am able to ask questions and

“I am pleased to be part of a team of teachers that love to share what they are doing

get structured feedback from other colleagues in other schools. It is

with their students. Being part of the CS PLC allows me to discuss strategies with teachers

nice to get different perspectives and strategies on the curriculum.”

who teach the same subject since I am the only CS/technology teacher in my building.”

–PLC Member

–PLC Member
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PD SPOTLIGHT:
Office of Career and Technical Education (CTE)

94%
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OUR IMPACT

90%

Cultivating Trust

As a humanistic endeavor, education is fundamentally
built on creating trusting relationships to drive academic
outcomes. Our program trains teachers to use their
leadership skills to cultivate strong community connections.
TRUST WITH SCHOOL LEADERS:
“TST has allowed me to find my voice within the
school and placed me at the forefront of the
collaborative cycle within administration.”
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–Perspectives Impact Team Member
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TRUST WITH TEAM MEMBERS:
“Our TL has provided immense support for me this
year through consulting, leading by example, and
offering a listening ear when I have felt overwhelmed.
I see the impact she has in our school and it inspires
me to continue thinking about ways to creatively
support students in the upcoming year.”
–UChicago Woodlawn Impact Team Member

TRUST ACROSS THE CITY:
“As we navigate all the changes, having support when
I need it from coaches, cohort members and TST staff
makes the work easier and it feels like I have someone going along the journey with me.”
–Angela, Teacher, Nash Elementary

of principals
agree that TST
has had a
positive impact
on staff culture

91%

of TST Teachers agree
that their work with
TST has energized
them to be a leader
in their school

TRUST WITH PARENTS:
TEACHER SPOTLIGHT:
Toni Hall, KIPP Bloom
Toni Hall led a team
of teachers to provide
additional school-wide
parent involvement
opportunities. They started
by developing a parent
committee to understand
what current practices
were effective and new
ways to improve engagement. They developed
school-wide structures to help make time for teachers
during grade-level meetings to spend time contacting
parents and tracking communication. Finally, they also
hosted quarterly events for community-building where
parents could come and break bread and celebrate the
progress of their children and the school community.

OUR IMPACT

Fostering Long-term Capacity

We support teams to enact school-wide change in three critical areas:

MTSS & SPECIAL EDUCATION – We support school-wide data
tracking & collaboration with learning specialists, paraprofessionals,
and general education teachers to provide interventions as needed.
INSTRUCTIONAL LEADERSHIP – We help our teams ensure
curricular alignment and instructional rigor within their grade levels,
content areas, and the school as a whole.
CULTURE AND CLIMATE – We work to help our teams create
a culture where teachers feel equipped and empowered to help
students succeed and where students feel excited about and engaged
in their school community.

SCHOOL SPOTLIGHT:
Acero Brighton Park

The teacher team at
Acero Brighton Park set
out to improve schoolwide support of English
Language Learners (ELL)
and better incorporate
Bilingual e
 ducation into
classrooms. TST Teacher
Leader Bayan Shaku led a
team of high performing
teachers to ensure that
all students were receiving the additional language
support they needed. Her team created resources
and tools for teachers to keep in their classrooms and
designed a school-wide learning series to help nonbilingual teachers to explore best practices for ELL.
Bayan went above and beyond and even facilitated
teacher visits to a neighboring school to observe best
ELL practices in action.
“I feel as though our group is not only bringing attention to the
historical/political context around the need for better bilingual
education- we also took a great first step in improving bilingual
education in our own school.”
–Acero Brighton Park Team Member
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At TST we think of schools as institutions;
ones with strong systems and leaders poised
to drive results for students year after year.
But, institutions are not built overnight. Lasting
change does not come in one year of work.
Rather, it comes from years of hard work and
dedication. Through our program, we support
teachers for multiple years to help ensure they
take the time necessary to obtain staff buy-in and
build research-based practices and mindsets.
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SCHOOL PARTNERSHIP
OF THE YEAR
The School:

Bronzeville
Classical Academy

“Nothing we do is more important than
developing people. At the end of the day,
you bet on people, not strategies.”
— Lawrence Bossidy, Former COO of General Electric

• 380 Students
• 94% Students
of Color
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THE TEACHER LEADER:
Katie Friedl
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Katie Friedl is an amazing
teacher leader who has
earned her National Board
Certification in Early Childhood Education. With 14
years of experience, she
has primarily worked as
a kindergarten teacher
but this year switched to
teaching a STEM integrated
curriculum for 1st graders.
In her tenure as a teacher, Katie has always worked to
remove barriers to success, including bringing in over
$30K in grant funding for supplies and this year, leading the MTSS team. Katie is an exceptional educator,
bringing her passion, positivity and leadership to her
school and the wider Chicago community.

“Despite the diverse challenges of this school year,
Katie persevered with her Impact Team in order to
strengthen Bronzeville’s MTSS. As she executed the
projects, she allowed herself to be vulnerable and
facilitated the process by sharing her classroom
experiences and exposing her struggles. As a result,
she was able to set structures that cultivated trust
among teachers by providing a safe space for them
to strategize solutions for improvement.”
–Coach Maribel

“I feel our TL has impacted the culture of our team
in that she uses her voice and experience to teach
others so that they can grow in teaching and students
grow in achievement. She takes the lead and shows
vulnerability in the process which hopefully allows
others to attempt the things she is sharing.”
–Impact Team Member

TST THROUGH THE YEARS
Guided by our core values of trust, empowerment,
commitment, and collective responsibility, TST has
continued to grow our impact over the years.

2014

2015

Impact
Team Program
launched
to support
teacher leaders

2017

Hired first
full-time
Executive
Director

2019

Expanded
Program to
include monthly
fellowship
sessions and
multi-year
collaborations
with schools

2021

Built city-wide
partnerships
bringing teacher
leadership to the
district, charter
networks and
community-based
organizations

2022
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TST Founded

Teacher
Advisory
Council, Virtual
Classroom
Observations &
Lesson Planning
Collaboration
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LOOKING FORWARD
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GROWING OUR CURRICULUM – As TST has grown, we have
seen an increase in the desire for expanded programming. Many of
our TLs, Coaches, and principals have expressed a desire to continue
their goals into the next school year and dive further into their
leadership development. Because of this, we are developing our
“TST+ Cohort” to support teachers who have been with our program
for 3+ years. Finally for the first time, we are offering a monthly PD
opportunity for coaches who are interested in learning, but not yet
supporting teachers.
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AUTHENTICALLY THREADING COMMUNITY THROUGHOUT
THE PROGRAM – We know that the relational aspect of our
programming is a huge part of what folks enjoy about TST and also
plays an essential role in teacher retention. Next year we plan to
elevate this by creating a plan for how to build culture within our TST
cohorts and within the teams they lead. This will include intentional
opportunities for them to connect on a social level both during and
outside of our regular programming.
AUGMENTING OUR CURRENT DATA SYSTEMS – As we’ve grown
and our data collecting systems have become more robust, we are
reflecting on what it means to collect the right data, at the right times,
and to get it in the hands of the right people where it will be most
effective. Finally, we are beginning to undertake what will be a
multi-year project to analyze to understand our impact in Chicago
over the last six years.

STRENGTHENING OUR COMMUNITY PARTNERSHIPS – We
are excited to strengthen our current partnerships and build new
synergies across the city. We are currently working to build out
our second year of programming with Teach for America (TFA).
Furthermore, we look forward to building out programming for our
first suburban districts in Forest Park, Aurora, Elgin and Cleveland
Heights. Finally, we are collaborating closely with the CPS Talent
Office as part of their “Teacher Leadership Collaborative,” to provide
input on district-wide teacher leadership standards.

FACES OF TST
The Team in SY2122

Ann Persson
Director of Curriculum
and Coaching

Norma Ferrel
Intern

Domonique Briggs
Manager of Programming
and Coaching

Abby Avendt
Social Media &
Marketing Associate
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Pallavi Abraham
Executive Director
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BOARD OF DIRECTORS
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Lisa Wiersma
Executive Director,
IMC Chicago
Charitable Foundation
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PRESIDENT

TREASURER

Michael Harries
TST Co-Founder,
Pediatrics Resident Physician,
University of Chicago

Amy Sauer
Strategic Advisor,
The OSA Foundation

SECRETARY
Paul Riskus
TST Co-Founder,
Principal,
Walt Disney Magnet Elementary

Dr. Steve Tozer
Director and
Professor,
Center for Urban
Education Leadership, UIC
Dr. Laquita Louie
Principal,
Curtis Elementary
Dr. Greg Jones
Executive Director,
The Academy Group
Maribel Rojas
3rd Grade
Bilingual Teacher,
Seward Elementary

THE TST COMMUNITY
The TST Advisory Council is our key group of supporters;
a dedicated group of volunteers who helped found and brought
TST to where it is today. They work to strategize, advise, and
manage many parts of the TST organization.
Dr. Michael Harries
Pediatrics Resident Physician,
UChicago Medicine

Morgan Russo
Children’s Digital
Media Consultant

Dr. Paul Riskus
Principal,
Walt Disney Magnet Elementary

Michael Cheng
Technical Architecture Manager,
Accenture

Dr. Andrew Rhodes
Assistant Principal,
South Loop Elementary

Kelly McKimson-Rhodes
English Teacher,
Richards High School

The Associate Board

The TST Associate Board is our group of dedicated young
professionals working outside of the education field to bring
awareness to our cause. As brand ambassadors, they host events
and fundraise for our program.
Kelsey McCarty

Shreya Singh

(Co-Chair)

(Co-Chair)

Math Teacher,
Chicago Public Schools

Development Associate,
Related

Arthur Dennis
Recruitment Manager,
High Jump
Juozas Pranckevicius
Senior Valuation Analyst,
Jackson National Asset Management
George Magnuson
Software Developer,
IMC Financial Markets

Susie Choi
Lighthouse Academics NW Indiana,
Regional Director of
Professional Development
Tori Harrell
Acute Care Occupational Therapist,
Rush University Medical Center
Amanda Konkol
Assistant Teacher,
Bennett Day School

From top, left to right:
Ann Persson, Pallavi Abraham, Paul Riskus, Michael Harries, Morgan Russo, Kelly McKimson-Rhodes,
Andrew Rhodes, Michael Cheng
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The Advisory Council
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FINANCIALS FY22 (JUNE 2021-MAY 2022)
TOTAL

Unrestricted Assets (6/1/2021)

REVENUE
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5.31.22 Acutal

Direct Contributions

$26,288

Individual Donation

$26,288

EXPENSES

CONTRACTORS

$88,456

Program Related Contract

$15,706

Teacher Liaison

$36,250

TST Coach

$36,500

EMPLOYEE EXPENSES

$204,555

Wages

$159,537

GRANTS

$412,489

Payroll Benefits

Corporate Donation

$194,989

Payroll Taxes

Foundation Grants

$217,500

Staff Development

$260

REVENUE FROM PROGRAM

$121,800

PROFESSIONAL SERVICE EXPENSES

$860

$30,266
$14,492

Program Partners

$32,800

Accounting Fees

$602

CPS Talent

$78,000

Legal + Registration Fees

$213

Charter Schools

$11,000

Other Professional Fees

$45

SPECIAL EVENTS

$18,028

OPERATING EXPENSES

$23,480

Associate Board

$18,028

Supplies

$12,978

TOTAL REVENUE

24

$302,210

EXPENSES

$578,605

Event Food and Space

FUNDRAISING

ADMINISTRATION

$2,018

Technology

$2,874

Marketing

$4,955

Bank Charges & Fees

NET
YEAR END TOTAL EQUITY

$252,087
$554,297

Insurance - Non-Employee

$655

FACILITY

$543

Office Rent

$543

TRAVEL & MEETING EXPENSES

$1,232

OTHER EXPENSES

$8,066

Depreciation
Program Improvement

TOTAL EXPENSES

$66
$8000

$327,191

PROGRAM

Administration
Fundraising
Program

$44,859
$41,231
$241,102

TOTAL

$327,191
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ASSETS
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PARTNERS
We are stronger together. Our partners are the individuals, corporations, and institutions who provide the financial and human capital
that allow us to take on education’s toughest challenges. With their
support, we are able to provide our students with what they deserve:
excellent teachers.

IMC
FINANCIAL
MARKETS

POLK BROS

MCDOUGAL
FAMILY
FOUNDATION

SQUARE ONE
FOUNDATION

FRY FAMILY
FOUNDATION

JACK MILLER
FAMILY
FOUNDATION

FINNEGAN
FAMILY
FOUNDATION

OSA FAMILY
FOUNDATION
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CHICAGO
PUBLIC
SCHOOLS
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CONCLUSION
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“TST is honestly priceless—they are a friend when we need
a shoulder to cry on or just someone to listen, whether it is
with school, work, our team, or life in general. TST has
leaders who support us and help us be and do better. They
celebrate our wins with us and help us sort through our
issues or struggles or work through a problem in an authentic
and meaningful way, not just to get it done but to get it
done and build as a leader. TST has remained so realistic
through this pandemic and has been a support, a lifeline,
and the voices in education that we need.”
– Steven Clayton, TST Coach

1.
2.
3.
4.
5.
6.
7.
8.

Ingersoll, Richard, Lisa Merrill, and Daniel Stuckey. “Seven Trends: The Transformation of the Teaching Force.” (2014).
Carroll, T. “The High Cost of Teacher Turnover.” (2007).
Huang, F. “Tapping the potential.” Alliance for Excellent Education. (2004).
US Department of Education. “The State of Racial Diversity in the Educator Workforce.” (2016).
Chalkbeat. “In Chicago Public Schools, more principals and teachers are leaving.” (2021).
Advance Illinois. “Draft Survey: Covid-19 and Teacher Turnover.” (2021).
Latino Policy Forum, “Teacher Diversity Can Benefit Illinois Students.” (2021).
Chicago Public Schools. “LeadwithCPS Framework.” (2021).

Teachers Supporting Teachers • Annual Report 2021-2022

REFERENCES

27

641 W. Lake St. #200
Chicago, IL, 60661
EMAIL : info@supportingteachers.org

www.tstnfp.org

